SEDO’S CHILD SAFEGUARDING POLICY
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Our values and principles

Child abuse is when anyone under 18 years of age is being harmed or isn't being looked
after properly. The abuse can be physical, sexual, emotional or neglect. The abuse and
exploitation of children happens in all countries and societies across the world. Child
abuse is never acceptable.

It is expected that all who work with SEDO are committed to safeguard children whom
they are in contact with.
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Definitions:

A child is anyone under the age of 18. This is irrespective of local country definitions,
including legal definitions, of when a child reaches adulthood. It is well recognised that
children because of their evolving capacities and dependency on adults are particularly
vulnerable. History has shown that children have been subjected to significant abuse
because of this vulnerability.
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Exploitation: any actual or attempted abuse of position of vulnerability, differential
power or trust to profit monetarily, socially or politically. Includes sexual exploitation.

s Dlaiay)

sl e lain¥) sl galall gl aiacd AE f A Lalal 5l ol Chnicall il gal JMaiad A slae ) duled 3ol
L)
(ST




Sexual exploitation of a child including forcing or encouraging a child to solicit for, or to
engage in, prostitution. It includes the storage or dissemination of pornography.
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What we do

SEDQ is committed to safeguard children through the following means, that encourage
a culture of safety and prevent any harm in the course of carrying out SEDO’s work:
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Awareness and Training: Ensuring that all staff and volunteers and those who work with
SEDO are aware of the problem of child abuse and the risks to children. This is assured
through induction and training of new staff and volunteers on SEDO’s safeguarding
policy and code of conduct.
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Prevention of exploitation and abuse: Ensuring, through awareness and good practice,
that staff and those who work with SEDO minimise the risks to children. Furthermore,
through safe recruitment that includes reviewing criminal records of candidates and
through mandatory acknowledgment of SEDO’s code of conduct prior to signing
employment contracts.
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Reporting: Ensuring that you are clear on what steps to take where concerns arise
regarding the safety of children.
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Duty to Report

All SEDO employees and representatives have a duty to report any suspected
incident of exploitation or abuse in line with SEDO, mission or exclusive partner
Whistleblowing Policy.
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SEDO is committed to ensuring that adherence to confidentially, in the
management of complaints and allegations of exploitation and abuse, is strictly
maintained.
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SEDO will endeavour to protect all individuals in reporting, provided the
allegations are made reasonably and in good faith. Malicious complaints made
against an individual, if these are proven, will result in appropriate corrective
action under the Disciplinary Procedure up to and including dismissal.
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Responding: Ensuring that action is taken to support and protect children where concerns
arise regarding possible abuse.
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To help you clarify our safeguarding approach, we list here examples of the behaviour by
a representative of SEDO which are prohibited. These include but are not limited to:
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10.

11.

12.

13.

Hitting or otherwise physically assaulting or physically abusing children.
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Engaging in sexual activity or having a sexual relationship with anyone under the
age of 18 years regardless of the age of majority/consent or custom locally. Mistaken
belief in the age of a child is not a defence.
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Developing relationships with children which could in any way be deemed
exploitative or abusive.
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Acting in ways that may be abusive in any way or may place a child at risk of abuse.
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Using language, making suggestions or offering advice which is inappropriate,
offensive or abusive.
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Behaving physically in a manner which is inappropriate or sexually provocative.
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Sleeping in the same bed or same room as a child, or having a child/children with
whom one is working to stay overnight at a home unsupervised.
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Doing things for children of a personal nature that they can do themselves.
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Condoning, or participating in, behaviour of children which is illegal, unsafe or
abusive.
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Acting in ways intended to shame, humiliate, belittle or degrade children, or otherwise
perpetrate any form of emotional abuse.
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Discriminating against, showing unfair differential treatment or favour to particular children
to the exclusion of others.
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Spending excessive time alone with children away from others.

Placing oneself in a position where one is made vulnerable to allegations of misconduct.
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In order that the above standards of reporting and responding are met, this is what is expected
of you:
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If you are worried that a child or young person is being abused or neglected, (such as in
points 1, 2, 3, 4, 6, 8, 9 and 10 above for example) or you are concerned about
the inappropriate behaviour of an employee, or someone working with SEDO, towards a
child or young person, then you are obliged to:

856545352 51L& 3JaN s L) (Juay) ol Aalaall ¢ gud LS 5l Jila (2 2 e Wl i 13
o Jamy (sl Cala g Lo gt GOyt sl iy BB i€ (Bl Jasns e oDle (10 59
rob Lo abe s el ol Jika oot dpaliai®¥) 4pasill (5 jlaa daliia

e act quickly and get help

e support and respect the child
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e where possible, ensure that the child is safe
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e contact your SEDO manager with your concerns immediately (or their senior
manager if necessary)
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e keep any information confidential to you and the manager.

If you want to know more about the Child Safeguarding Policy then please contact your
SEDO manager.
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