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	Project Name:
	Supporting a Resilient Economic Recovery by Strengthening Micro, Small and Medium Enterprises (MSMEs) and Creating Job Opportunities for Young Graduates

	Type of Contract: 
	National Individual service Contract

	Duty Station: 
	On-side (Halabja Governerate)

	Number of available vacancies
	Three National Consultants

	Languages Required: 
	Fluency in Kurdish, English. and Arabic is a Plus.  

	Expected Duration of Assignment:
	15 working days during 4 Months



BACKGROUND AND PROJECT DESCRIPTION
Islamic Relief Worldwide (IRW) is an international relief and development charity that envisages a caring world where people unite to respond to the suffering of others, empowering them to fulfil their potential. We are an independent non-governmental organization (NGO) founded in 1984 in the UK.  Working in 47 countries, we promote sustainable economic and social development by working with local communities to eradicate poverty, illiteracy, and disease. We also respond to disasters and emergencies, helping people in crisis. Islamic Relief provides support regardless of religion, ethnicity, or gender without expecting anything in return.
Islamic Relief wourldwide (IRW) has worked in Iraq for over 21 years. IR was on the ground throughout the military incursions and is one of the few aid agencies that continued working during and after the 2003 war.  
Islamic Relief Worldwide Iraq is implementing several projects in Food, WASH, Health, Education, GBV, Livilehood, climate change, and shelters.
The proposed project is designed to strengthen the resilience of communities facing climate change risks through a comprehensive, multi-faceted strategy. The initiative, consisting of two components, aims to address weaknesses in Iraq's Dhi Qar and Halabja governorates.
The first component focuses on enhancing the employability of university graduates in these regions through the implementation of apperentichsip program and vocational training programs with distribution of business toolkits to young people. This contributes to youth employment and stimulates economic development in the targeted areas. At the same time,
The second component promoted economic growth within small, medium, and micro enterprises. It provides skills development and business toolkits to enhance and expand existing businesses.









SCOPE OF WORK
Islamic Relief Worldwide Iraq (IRW-Iraq) is launching an Apprenticeship Program aimed at supporting young graduates. Each participant will engage in the program for two months, during which they will be hosted by private sector companies or NGOs to gain practical experience and learn new skills. The program will cover various sectors, including education, health, construction, agriculture, media, and others.
To enhance the effectiveness of this program, IRW-Iraq will facilitate career counseling for each apprentice. To implement this initiative, IRW-Iraq will hire career consultants. Each consultant will be responsible for implementing the following activities:
Individual Career Counseling: Conducting 30 individual career counseling sessions per consultant. These sessions are designed to help apprentices identify their strengths, set career goals, and develop action plans.
Group Counseling Sessions: Facilitating 4 group counseling sessions per consultant. These sessions will cover general career development topics and provide opportunities for peer learning.
Training Sessions: Delivering 2 training sessions per consultant on topics such as resume writing, interview skills, cover letter writing and job searching strategies.
Final Progress Reports: Providing a final progress report for each apprentice, detailing their development throughout the program and how the counseling sessions have supported their career goals.

Objectivies:
The program has three main objectivies: 
1. To provide personalized career guidance to apprentices.
2. To help apprentices develop essential skills for career planning and job searching.
3. To assess the progress of each apprentice and document how the program has supported their career development.

Duration of the Program 
The Apprenticeship Program will run for two months for each apprentice, with participants receiving on-the-job coaching during this period. The program will be implemented in two rounds, with 60 young graduates in the first round and 30 graduates in the second round. The whole program will begin on August 1, 2024, and will continue until November 30, 2024.

Role and Responibilities 

1. Career Consultants:

· Deliver 30 individual career counseling sessions, 4 group counseling sessions, and 2 training sessions.
· Provide tailored advice and support to each apprentice.
· Prepare and submit a final progress report for each apprentice, including an assessment of their progress and recommendations for future development.

2. IRW-Iraq:

· Coordinate the scheduling of counseling and training sessions.
· Provide the necessary resources and support for the consultants.
· Monitor the quality and effectiveness of the counseling services provided.


Deliverables:
The consultant will be responsible for providing the following services: 
· 30 individual career counseling sessions per consultant.
· 4 group counseling sessions per consultant.
· 2 training sessions per consultant.
· Final progress reports for all apprentices, assessing their development and the impact of the program.
· The consultant should prepare and provide all logistical equipments for implementing all activities, including venue, refreshments, and lunch. 




Qualifications

	Qualification 
	
· Master's or Bachelor's degree, preferably in business administration, Educational Psychology, Human Resources, or related fields.

· Minimum 3 years of experience in career counseling, including one-on-one and group sessions.

· Experience in conducting workshops on resume writing, interview preparation, and career planning.

· Proven ability to connect with and mentor young graduates.

· Understanding of the local cultural context.

· Ability to work in a dynamic environment and respond to program needs


	Language requirement
	• Fluency in the Kurdish, and English. Arabic is a Plus. 








Payment Mothod 
The payment will be made throughout First Iraqi Bank (FIB) after completing all activities and submitting requested documents. 

Application process  
Interested consultants should submit their CV and a brief proposal outlining their approach to the assignment by 8/22/2024, and send their CV to the (zana.fariq@ir-iraq.org) and in the subject write (Halabja career consultant).
Only shortlisted candidates will be contacted for further steps in the selection process.
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