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Minimum Requirement
As part of MSNA the consultant must conduct a thorough Gender Analysis across all sectors mentioned in the ToR covering following as minimum requirement 
· Identify and examine key gender inequality issues, gender norms, and power relations in the context and identify how DCA can best address these dynamics in programme design and implementation. The analysis should consider gender norms, roles, gendered division of labour, institutional practices, and structural barriers along with assessing access to and control over assets and resources, decision-making structures, gendered risks, and safety issues.  
· Analyse and document gender responsibilities and time use patterns, examining how men and women allocate their time across various activities and considering age and other intersectional characteristics. The analysis should highlight gender-based differences in mobility, participation in meetings, social interactions, information access, leisure time, and rest, while also addressing the impact of unequal work burdens and gendered tasks. 
· Assess gender-related disparities in access to and control over key resources, assets and opportunities, including land, employment, income, education, social benefits, services, technology, and information. Examine the capacities of men and women to advocate for their rights and choose livelihood and resilience strategies. Investigate challenges hindering women's financial participation, such as access to jobs, loans, and market opportunities. Highlight previous successful practices that promote women's economic empowerment in the region.
· Examine patterns of power and decision-making, evaluating women's access to decision-making structures at various levels and how gender norms and unequal resource access influence this access. Identify intersecting factors contributing to discrimination and marginalization. Suggest strategies for addressing unequal power relationships and decision-making structures, including engaging men and faith-based actors. Explore the role of women-led/local organizations and faith-based actors in promoting or reducing gender equality. Analyse decision-making processes within households and communities related to program purposes like food choices, household expenditures, livelihood strategies, and community resource management, highlighting gender disparities.
· Investigate safety, dignity, and well-being concerns, focusing on the prevalence of gender-based violence (GBV) and the availability of data. Conduct a brief mapping and assessment of safe spaces, service providers, and referral pathways/networks, identifying opportunities and gaps. Examine other gendered risks in the context, including those faced by men and boys, such as involvement in armed conflict. Propose strategies for mitigating GBV risks, including engagement with men and faith leaders.
· Evaluate national and regional laws, policies, regulations, and institutional practices relevant to gender equality and inclusiveness. Identify gaps in the legal framework and opportunities to promote gender equality through existing laws and policies. Assess women's involvement in governance and civil society, including women-led organizations and advocacy groups focused on gender justice.
· Evaluate barriers that prevent persons with disabilities from accessing and participating in humanitarian assistance and protection, and enablers that facilitate their access and participation, and how these can be leveraged or enhanced to overcome identified barriers.
· Analyse how conflict affects women and men differently, including their roles in conflict, peace-building, and transitional processes. Examine the interaction between gender norms and conflict drivers or mitigators. Include a focus on GBV and other risks faced by women in the context. Evaluate legal services and mechanisms for holding perpetrators of violence accountable. Suggest strategies for DCA to mitigate GBV risks, involving men and faith leaders in prevention efforts.
· Investigate and analyze intersecting causes (gender, sexuality, age, race, ethnicity, class, caste, religion, disability, socio-economic status, indigeneity, migration and citizenship status etc) of discrimination and marginalization throughout the gender analysis. 
· Produce a conflict sensitivity analysis that identifies the gendered causes, drivers, dynamics and actors that influence violent conflict and societal norms in DCA’s areas of operation in NES.
· Capture how the given context may impact on DCA’s activities, and vice-versa, how DCA activities may impact on the given context.  
· Provide recommendations to DCA on how to minimise negative effects and maximise positive outcomes considering differing scenarios.
· Identify entry points for DCA multi sectoral programmes to support local stakeholders to address root causes of violence and strengthen local capacities to peacefully manage conflict inclusive of gender, age, and diversity. 
Identify different risks and impacts of Explosive Ordnance (EO) on men, women, boys and girls in daily life, and address unequal access to EO risk information based on gender and age. Incorporate gender and age analysis at every operational phase of Humanitarian Mine Action (HMA) to prioritize vulnerable groups. 
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